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Research Publication Incentives 
 

Context 
 

In the light of the Stern Review, the School wants to encourage faculty to be ambitious in their 

research publication strategies. From 1st November 2016 a new system of incentives will be 

institutedi.  

 

 

New Incentive Policy 
 

1. An invitation to revise and resubmit a paper for an ABS 4 journal: £500.00 

 

2. Publication of a paper in an ABS4 journal:    £1000.00 

 

3. An invitation to revise and resubmit a paper for an ABS 4* journal: £1000.00 

 

4. Publication of a paper in an ABS4* journal:    £2000.00 

 

 

How to Claim 
 

i. For ‘revise and resubmit’ payments: forward both a copy of your paper and the notification 

from a journal informing you that have been offered a ‘revise and resubmit’ to the Research 

Office using the email address: researchoffice@management.bath.ac.uk 

ii. For ‘publication’ payments: forward a pdf of your paper with its DOI number to the Research 

Office using the email address: researchoffice@management.bath.ac.uk 

iii. Requests for both ‘revise and resubmit’ and ‘publication’ payments will be assessed by the 

ADR (Andrew Brown) who is the final arbiter of the incentive scheme. 
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Notes 

i. The incentive scheme applies to all SoM faculty whose contract specifies that they should be 

research active and who are potentially eligible to be entered for REF, (including probationers 

and 50th Anniversary Research Fellows, but excluding Teaching Fellows, Principal Teaching 

Fellows, Professors in Practice and Research Associates), and who are employed on a 50% (or 

more) contract. No payments will be made to those who have resigned and are working through 

their notice period. Only papers that have (or will) appear in both soft and hard copy bearing 

the author’s affiliation to the University of Bath, School of Management, are eligible for 

payment under the scheme. 

ii. Payments are capped at £5000.00 per person in any University financial year (1st August-

31st July) 

iii. All monies will be placed in an individual’s K account 

iv. A ‘reject and resubmit’ does not count as a ‘revise and resubmit’ 

v. Where more than one SoM faculty member is named as an author of a paper, all monies will 

be divided equally between them.  Each application to the Research Office must list all those 

authors on behalf of whom an incentive payment is being sought.  

vi. In those instances where a paper is accepted without a preceding ‘revise and resubmit’, both 

the ‘revise and resubmit’ and ‘publication’ payments will be made 

vii. Only one ‘revise and resubmit’ payment will be made per paper. This payment will be 

made for the first invitation to ‘revise and resubmit’ a paper. A paper cannot receive further 

‘revise and resubmit’ payments if it (or a substantially similar paper) is subsequently sent for 

review at another journal. Please refer all queries to the ADR.  

viii. Most FT 50 journals are ABS4 or 4*, and for these journals the improved incentive scheme 

will apply. Those FT 50 journals that are ABS 3 rated will continue to attract a £1000.00 

payment into faculty members’ K accounts.  

ix. Payments will only be made for potentially REF-able papers, not short research notes, book 

reviews, commentaries etc. All such applications will be assessed by the ADR. 

x. Exceptionally high quality papers published in non-ABS list journals (e.g. Cell, Nature) may 

be eligible for payments under this scheme if they are likely to be part of the School’s REF 

submission. All such applications will be assessed by the ADR. 

xi. We recognise that these outputs will be the result of a carefully managed input process, 

which is formally reflected in the University of Bath Staff Development and Performance 

Review (SDPR). At a School level it is therefore required that all research active faculty will 

state in their yearly objectives how they will achieve progress towards publications in ABS 4 

and ABS 4* journals. This should include a detailed planned pipeline from submission, through 

to resubmission (for papers already submitted and under revision). This may also include 

support given by more senior members of staff to their more junior collaborators.  

 

 

 

i No retrospective payments will be made.  

                                                           


