
Feedback 

 We can focus on what is              
important to you if you 
let us know what that is.  
We would love to hear 
from you! 

Circulation 

 This newsletter has been 
sent to you as a member 
of the University health 
and safety network.  
Please circulate to your 
colleagues and post to 
notice boards or e-notice 
boards as relevant. 
Thank you  
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Fire Extinguisher Training  
 
UHSE have purchased specialist fire extinguisher 
training equipment to train Fire Wardens, Security 
and other key staff, such as people carrying out 
work where there is a risk of fire, in practical      
extinguisher use. The courses will be run by Mark 
Burton, the University’s Fire Safety Advisor, with 

the first one being held before  Christmas. We will be running courses every month in 2018. 
Eligible staff will be contacted by email to ask if they would like to attend. Attendees will get 
the chance to practice putting out controlled fires with fire extinguishers and fire blankets. If 
you are interested in attending then please contact m.a.martin@bath.ac.uk. 

Purchase of Laser Pointers 

Laser pointers have been used as presentational aids by professional trainers and    

lecturers in the workplace for many years. They are usually portable, low powered, 

battery operated, hand held laser devices. Looking directly 

into a beam from a laser for even a fraction of a second could 

cause permanent eye damage,  depending on the power of 

the beam. These risks are normally controlled by restricting 

the power of these devices below 1mW or by only using a 

Class 1 or Class 2 laser.  
 

However, we have been made aware that some laser pens 

available on the UK Market have been found to have power outputs that exceed      

accepted values and/or which contain a class 3 or class 4 laser. 

This means that these laser pointers have the potential to cause 

very serious eye damage even if a person only looks into the beam 

for a very short period. 
 

The majority of the mislabelled lasers appear to originate from 

outside of the EU, with purchases made either via the internet or 

by people travelling overseas. If you are going to be purchasing a 

laser pointer only do so from a reputable source with appropriate Class 1 or Class 2 

labelling. If you have any concerns about a laser pointer that you already own then 

stop using it and contact UHSE for advice. 
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Accident and Incidents—UNIMA Reporting System 

A web-based accident and incident reporting system—UNIMA—is now up and running and ready 

to receive reports. The reporting form can be accessed on the Staff Homepage from the Report a 

problem menu.  The system replaces the paper accident forms, although UHSE will continue to accept them until the 

new system is more widely known. The UNIMA system—including the report form—works with Google Chrome, 

Firefox, Safari and Microsoft Edge. In common with many other web applications, it does not work with Internet 

Explorer. 

Reporting Form 

 

 Staff Homepage 

http://www.bath.ac.uk/staff/ 

 

 Click on 

Report a problem 

 

 Click on 

Health & Safety—report an incident 

or accident  

Google 

Chrome 
Firefox Safari 

Microsoft 

Edge 

Internet 

Explorer 

     

Work-Related Stress 
 

The University’s approach to managing the risk of work-related stress follows the principle that good people          

management is good stress management. This reflects the evidence-based model described in the Health and 

Safety Executive’s “Stress Management standards”.  
 

All departments are required to carry out a proactive “Service Level Stress Risk Assessment”. This process maps 

local management practice against the University’s HR policy framework. By following the process, managers can 

quickly and simply identify where they need to focus attention to reduce risks of stress. Where individuals       

identify they are at risk of stress, or where an individual is signed-off with a stress or mental health related illness, 

their line manager should work with that individual to carry out an “Individual Level Stress Risk Assessment”. This 

process looks at job factors to see whether there is any way of organising a person’s work, or working practices, 

to reduce the likelihood or impact of stress due to work.  
 

Guidance on both stress risk assessments, links to the University’s counselling scheme and a number of manager 

and employee stress management toolkits can be found on our website at:                                                           

http://www.bath.ac.uk/hr/stayingsafewell/health-wellbeing/stress-management.bho/index.html If you require 

any assistance with completing an assessment contact your HR Advisor or UHSE. 

http://www.bath.ac.uk/staff/
http://www.bath.ac.uk/hr/hrdocuments/staying-safe-well/health-wellbeing/stress/service_stress_guidance.docx
http://www.bath.ac.uk/hr/hrdocuments/staying-safe-well/health-wellbeing/stress/individual_guidance_v1.docx
http://www.bath.ac.uk/hr/stayingsafewell/health-wellbeing/stress-management.bho/index.html/myfiles/rcy20/dos/1%20South%20floor
http://www.bath.ac.uk/hr/calculators/hr-department-names/Index.htm
http://www.bath.ac.uk/hr/stayingsafewell/contacts.html

